Denise,



I thought about the things you said to me on phone. I think we should do more research on Crescent Energy and get an idea on whether or not the ethnic and gender issues will cause a problem for us obtaining the contract. If possible, could you try to find out what companies Crescent has dealt with in the past?  If you do discover the companies that have been contracted before, could you find out what gender the executives are of each company?  In addition to that search, we should see how women are viewed in leadership roles from the company itself. Get a look at their website and other publications. We may find some clues that will give us a better idea of where we stand. I have pointed out a strategy you can follow to know more about Crescent’s view on non-Arab and female-run vendors.

· Study the company’s history with the non Arab companies and look for clues of gender or racial discrimination.

· Look at the companies they are close with and study if they have any trends in their previous contracts that may lead to clues about Crescent Energy's vendor contracts.

· Look for any change in the company’s strategy in the past four decades and point out the major changes.

· Contact the female workers in the company in the highest position and study their experience in the company.

· Find out if the reason for being a male dominated company is just a coincidence or if they are actually preventing females from being placed into higher position.

· Look for other big Arabian companies and compare the similarities to find out if male dominated companies are a cultural trend or unique to Crescent energy.

· Notice any changes in the approach of Crescent Energy towards McNeil Informatics after knowing if it’s being operated by female.

· Look for videos of speeches and interviews of the leaders of crescent energy and look for their views on other non-Arabic and female run vendors.

I don’t think it is wise to believe that Crescent will treat us in a prejudice manner only on the basis of their behaviour at the meeting. So let’s make sure if they are actually are prejudice and that we are not being prejudice ourselves.

You can give me a call or email me if you need any suggestion.

Sincerely,

Josh

